Tidsskriftet 9 ==

Gap narrows between Norwegian and
German doctors
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Norwegian doctors have better working conditions than
German doctors, but the differences are smaller than
previously.
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Since 1994, the Institute for Studies of the Medical Profession has surveyed the
working conditions of doctors in Norway. We have shown higher levels of job
satisfaction (1, 2), shorter working weeks (2, 3) and lower levels of work-related
stress (2) for doctors in Norway than in Germany. Is this still the case?

We have now compared results from the institute's panel of doctors with a
questionnaire survey conducted in Germany in 2021. The results show that the
working conditions are still better in Norway than in Germany, but the
differences appear to have diminished over time (4).

We measured ten different aspects of job satisfaction. Compared to the period
2006-10 (1, 2), there were fewer aspects where Norway had significantly higher
scores: variation in work, opportunity to use one's own abilities, and general
job satisfaction (4).
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«The results show that the working conditions are still better in
Norway than in Germany, but the differences appear to have
diminished over time»

The stress of long working weeks exceeding 49 hours was still less prevalent
among doctors in Norway than in Germany: 28 % versus 44 % (4).

Self-reported work-related stress was examined using a model in which job
effort is measured against the reward that doctors derive from such efforts.
Those who experienced a critically high level of work-related stress were at
greater risk of stress-related afflictions. We found a significantly higher
proportion of doctors who reported critically high levels of work-related stress
in Germany (67 %) than in Norway (53 %), but the difference was smaller than
in the study from 2010 (2, 4). In both countries, the proportion of doctors with
critically high levels of work-related stress had increased. There was also a clear
association between work-related stress and job satisfaction among doctors in
both countries. Doctors who experienced a critically high level of work-related
stress scored significantly lower on all aspects of job satisfaction compared with
those who had less work-related stress (4).

«Doctors who experienced a critically high level of work-related
stress scored significantly lower on all aspects of job satisfaction
compared with those who had less work-related stress»

In most countries, health service restructuring is an ongoing process, which
impacts on doctors' daily work. Studies from Germany describe an increase in
administrative tasks, financial pressure, long working days and insufficient
staffing (4). In Norway there is evidence of growing work-related stress among
hospital doctors (5), and an increasing workload among GPs due to the transfer
of duties from the specialist to the primary health service (6). We have also
demonstrated an increase in work-related stress (7) and strain caused by long
working hours (8) among GPs, together with a downward trend in job
satisfaction both for GPs and hospital doctors (9).

Improved working conditions, better job satisfaction and reduced work-related
stress are essential for quality of care, effective communication, career choices
and doctors' health (7, 9). A large proportion of doctors in both countries with a
critically high level of work-related stress indicates a need for health-promoting
and preventive measures (4).

REFERENCES

1. Rosta J, Nylenna M, Aasland OG. Job satisfaction among hospital doctors
in Norway and Germany. A comparative study on national samples. Scand J
Public Health 2009; 37: 503—8. [PubMed][CrossRef]

2. Voltmer E, Rosta J, Siegrist J et al. Job stress and job satisfaction of
physicians in private practice: comparison of German and Norwegian

Gap narrows between Norwegian and German doctors | Tidsskrift for Den norske legeforening


http://dx.doi.org/10.1177%2F1403494809106504
http://dx.doi.org/10.1177%2F1403494809106504
http://dx.doi.org/10.1177%2F1403494809106504
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?cmd=Retrieve&db=PubMed&list_uids=19535404&dopt=Abstract
http://dx.doi.org/10.1177%2F1403494809106504
http://dx.doi.org/10.1007%2Fs00420-011-0725-5
http://dx.doi.org/10.1007%2Fs00420-011-0725-5
http://dx.doi.org/10.1007%2Fs00420-011-0725-5
http://dx.doi.org/10.1007%2Fs00420-011-0725-5

physicians. Int Arch Occup Environ Health 2012; 85: 819—28. [PubMed]
[CrossRef]

3. Rosta J, Aasland OG. Work hours and self rated health of hospital doctors
in Norway and Germany. A comparative study on national samples. BMC
Health Serv Res 2011; 11: 40. [PubMed][CrossRef]

4. Voltmer E, Rosta J, Koslich-Strumann S et al. Job satisfaction and work
stress among physicians in Norway and Germany-A cross-sectional study.
PLoS One 2024; 19. doi: 10.1371/journal.pone.0296703. [PubMed][CrossRef]

5. Norsk overlegeforening. Medlemsundersgkelse blant sykehusleger.
https://www.legeforeningen.no/foreningsledd/yf/norsk-overlegeforening/of-
mener/rapporter/medlemsundersokelse-blant-sykehusleger-2021/ Accessed
15.3.2024.

6. Helse- og omsorgsdepartementet. Fastlegeordningen er evaluert.
https://www.regjeringen.no/no/aktuelt/fastlegeordningen-
erevaluert/id2667485/ Accessed 15.3.2024.

7. Rosta J, Baathe F, Aasland OG et al. Changes in work stress among doctors
in Norway from 2010 to 2019: a study based on repeated surveys. BMJ Open
2020; 10. doi: 10.1136/bmjopen-2020-037474. [PubMed][CrossRef]

8. Rosta J, Rg KI. Changes in weekly working hours, proportion of doctors
with hours above the limitations of European Working Time Directive
(EWTD) and time spent on direct patient care for doctors in Norway from
2016 to 2019: a study based on repeated surveys. BMJ Open 2023; 13. doi:
10.1136/bmjopen-2022-069331. [PubMed][CrossRef]

9. Rosta J, Aasland OG, Nylenna M. Changes in job satisfaction among
doctors in Norway from 2010 to 2017: a study based on repeated surveys.
BMJ Open 2019; 9. doi: 10.1136/bmjopen-2018-027891. [PubMed][CrossRef]

Publisert: 15. April 2024. Tidsskr Nor Legeforen. DOI: 10.4045/tidsskr.24.0138
Copyright: © Tidsskriftet 2026 Downloaded from tidsskriftet.no 4 July 2026.

Gap narrows between Norwegian and German doctors | Tidsskrift for Den norske legeforening


http://dx.doi.org/10.1007%2Fs00420-011-0725-5
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?cmd=Retrieve&db=PubMed&list_uids=22160090&dopt=Abstract
http://dx.doi.org/10.1007%2Fs00420-011-0725-5
http://dx.doi.org/10.1186%2F1472-6963-11-40
http://dx.doi.org/10.1186%2F1472-6963-11-40
http://dx.doi.org/10.1186%2F1472-6963-11-40
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?cmd=Retrieve&db=PubMed&list_uids=21338494&dopt=Abstract
http://dx.doi.org/10.1186%2F1472-6963-11-40
http://dx.doi.org/10.1371%2Fjournal.pone.0296703
http://dx.doi.org/10.1371%2Fjournal.pone.0296703
http://dx.doi.org/10.1371%2Fjournal.pone.0296703
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?cmd=Retrieve&db=PubMed&list_uids=38181025&dopt=Abstract
http://dx.doi.org/10.1371%2Fjournal.pone.0296703
https://www.legeforeningen.no/foreningsledd/yf/norsk-overlegeforening/of-mener/rapporter/medlemsundersokelse-blant-sykehusleger-2021/
https://www.legeforeningen.no/foreningsledd/yf/norsk-overlegeforening/of-mener/rapporter/medlemsundersokelse-blant-sykehusleger-2021/
https://www.regjeringen.no/no/aktuelt/fastlegeordningen-erevaluert/id2667485/
https://www.regjeringen.no/no/aktuelt/fastlegeordningen-erevaluert/id2667485/
http://dx.doi.org/10.1136%2Fbmjopen-2020-037474
http://dx.doi.org/10.1136%2Fbmjopen-2020-037474
http://dx.doi.org/10.1136%2Fbmjopen-2020-037474
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?cmd=Retrieve&db=PubMed&list_uids=33082185&dopt=Abstract
http://dx.doi.org/10.1136%2Fbmjopen-2020-037474
http://dx.doi.org/10.1136%2Fbmjopen-2022-069331
http://dx.doi.org/10.1136%2Fbmjopen-2022-069331
http://dx.doi.org/10.1136%2Fbmjopen-2022-069331
http://dx.doi.org/10.1136%2Fbmjopen-2022-069331
http://dx.doi.org/10.1136%2Fbmjopen-2022-069331
http://dx.doi.org/10.1136%2Fbmjopen-2022-069331
http://dx.doi.org/10.1136%2Fbmjopen-2022-069331
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?cmd=Retrieve&db=PubMed&list_uids=37349097&dopt=Abstract
http://dx.doi.org/10.1136%2Fbmjopen-2022-069331
http://dx.doi.org/10.1136%2Fbmjopen-2018-027891
http://dx.doi.org/10.1136%2Fbmjopen-2018-027891
http://dx.doi.org/10.1136%2Fbmjopen-2018-027891
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?cmd=Retrieve&db=PubMed&list_uids=31501103&dopt=Abstract
http://dx.doi.org/10.1136%2Fbmjopen-2018-027891

